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1. STUDENT FINANCE

We firmly believe that studying at university is about the ability to learn therefore we are committed
to ensuring that money is not a real, or perceived, barrier to participation.

1.1 Tuition fees
The University of Chichester intends to charge £9,250 to Home and EU students on full-time
undergraduate programmes, including ITT courses.

Our tuition fee for part-time study is £6,750. This figure is based upon a maximum of £1,125 per
module.

The tuition fee for a sandwich year is £1,800.
The tuition fee for Erasmus+ is £1,385.

Home and EU students studying on University of Chichester courses at Platform One, Worthing
College, Chichester College and Performers College are covered by these provisions.

We reserve the right to apply an inflationary increase and any increase as permitted by Government
policy to the undergraduate tuition fee to all Home and EU undergraduates in all years of study as
permitted by the Office for Students.

University of Chichester courses at the Isle of Wight College are charged at £6,000 and our student
support package is not applicable for students registered on these courses.

1.2 Support package
Students from the most disadvantaged backgrounds will receive financial support in the form of a



16.4 % of our young full-time first degree entrants are Polar3 LPN1, ranking us 30/134 in the UK.
(p.23)

For further information relating to the longer term evaluation of bursary support please see p.22.

The outline of our 2018/19 proposed support package is:



2019/20 1,350,835

2020/21 1,378,287

2021/22 1,424,188

Table 5: OFFA countable expenditure

Student Money Advice
Students who have concerns about their finances are



2. OUTREACH PROGRAMME

2.1 Geographical reach
The University continues to work across a geographical area that encompasses schools and colleges






Once our mature have accepted a place with us we will then offer a Mature Students Welcome Day
which aims to ease with their transition into HE. Working in collaboration with us the Students’
Union will then offer a Fresher’s event specifically for mature students at the beginning of their first
semester and a Refresher event at the end.

Encouraging Care Leavers into Higher Education

The University sits on the board of a pan-Sussex Care Leavers Group in order to sustain the
collaborative approach adopted by FE and HE institutions in this area of work. In collaboration with
these regional universities and relevant local authorities, we offer ‘Taster days’ and on-campus
activities to care leavers across the region. Additionally, whilst planning our work with our target
schools and colleges, we encourage them to ensure that at least one student from a care
background participates in each event.

In recognition of the fact that care leavers require additional specific support, we offer this group of
students additional financial, educational and emotional support to help them fulfil their potential.
Advice and guidance is offered pre-entry during the admissions process and on admission to the
University and an appointed, confidential, ‘Care Leavers Co-ordinator’ provides a central point of
contact which minimises any difficulties applicants might have in being fully informed about entry to
Higher Education.






Support for Parents/Carers
To complement the information, advice and guidance that students receive as part of the LPF, we
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In 2017/18 the University will extend this activity and produce a comprehensive STE[A]M
programme.

STE[A]M Learner Progression Framework
Our programme has the objectives of:

Tackling the barriers to STEM literacy by breaking down the perception that that STEM isn’t
accessible to the most disadvantaged

Build excitement around STEM subjects by providing young people the opportunity to
participate in hands-on inspirational activities, workshops and competitions.

Build awareness of STEM career opportunities and pathways with emphasis of the
availability of progression opportunities in the coastal West Sussex area.

Provide information, advice and guidance to visitors through industry ambassadors this will
be undertaken in partnership with Coastal West Sussex and the Careers and Enterprise
Company.

Demonstrate the practical application of STEM skills to real world challenges and
opportunities.
Encourage women into STEM

Key strands within the STE[A]M LPF are provided below.

Young Scientists Centre

The Young Scientist Centre will be run in collaboration with The Royal Institution and will offer interactive
hands-on workshops aimed at immersing young people in all aspects of STEM. Workshops, which will be run
by a STEM Inspiration Office, will cover age-relevant topics such as forensic investigation, 3D printing, genetics
and DNA. Sessions will be offered primarily to school groups and the programme will feed back into lesson
plans. In the holiday period and out of school hours, the Centre will also be accessible to the local community,
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STE[A]M Festival Programme — continuing with the Festival approach outlined above the Festivals
will be expanded to be demonstrate the intersect between creative industries and STEM subjects.

STEM Young Leaders Programme — This programme aims to turn young people in to inspirational
STEM leaders and role models. The leaders will be trained in leadership, team building and critical
thinking to support the problem solving approach that will be used throughout the outreach
programme.

The leaders will be drawn from FECs, Sixth Forms and years 7 and 8 to work with both Secondary
and Primary schools to support lessons, the Festival Programmes and after school clubs.

Academic Enrichment

In partnership with our partner FECs, academics in our Engineering & Design, Creative and Digital
Technologies, Mathematics subject areas will be launching a programme of lectures, delivered in
Colleges and on our own site, to target year 12 and 13 students as part of EPQs or enrichment
activities.

Women in STEM

Following the success and experience gained in running our “Sparks” event, which is aimed at raising
the visibility of women in the technology sector, we will be expanding this strand of activity to
include further STEM sectors and will roll this out across more year groups. Industry Ambassadors
will support the programme to excite and inspire young people.

Events and Exhibitions

Alongside our Festival Week programme, the university is a sponsor and activity champion for the
regional South East Big Bang Fair and local Big Bang events. Additionally, the University is now
involved in TeenTech which are highly interactive events designed to inspire students and teachers
about the world of Digital Technologies and software. Students have the opportunity to take part in
experiments, handle leading edge technology and spend time with role models. Students who visit
our stands are encouraged to work in small groups, led by Academic, Industry or Student
Ambassador, to complete hands on challenges.

2.6 Raising attainment in schools and colleges, including sponsorship of schools and the
establishment of new schools

Our Vision is for all young people to be inspired by an education that raises their aspirations and

provides them with the building blocks that enable them to attain. We undertake this activity in a

number of ways.

University of Chichester (Multi) Academy Trust
The University set-up the University of Chichester (Multi) Academy Trust in 2012, currently, it has
nine academies: one secondary and eight primaries:

Mill Chase Academy, Bordon, Hampshire

Arundel Court Primary School, Portsmouth
Berewood Primary School, Waterlooville, Hampshire
Court Lane Infant School, Portsmouth

Court Lane Junior School, Portsmouth

Fernhurst Primary School, Haslemere, Surrey
Frogmore Junior School, Camberley, Surrey
Kingsham Primary School, Chichester

The Flying Bull Academy, Portsmouth
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http://www.millchase.hants.sch.uk/page/?title=Governors&pid=15
http://arundelcourt.com/parents/school-governors/
http://www.courtlane-inf.portsmouth.sch.uk/governors/
http://www.fernhurst.w-sussex.sch.uk/meetthegovernors
http://www.fbacademy.co.uk/page/?title=Governors&pid=17
http://www.cljs.co.uk/governors/
http://www.frogmorejuniors.co.uk/page/?title=School+Governors&pid=68
http://www.berewoodprimary.co.uk/page/?title=Governors&pid=16
http://www.kingsham.w-sussex.sch.uk/page/?title=Meet+the+Governors&pid=26

Our strategic intention is to build a Multi-Academy Trust of approximately thirty academies in hubs,
geographically spread across our partnership area. These academies will be vital in their local
community, meeting the challenges of their particular context and ensuring that all their pupils make
better than expected levels of progress as a result of consistently excellent teaching. They will be
supported by both the academic and professional services of the University and will be working
tirelessly to raise aspirations, widen participation and increase progression to FE and HE.

The Trust represents a systemic intervention in the education and attainment outcomes of pupils in
schools and colleges.

The governance within the University of Chichester Multi-Academy Trust is undertaken by Members,
Trustees (sometimes called Directors) and Governors of individual academies. These people govern
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The key findings are below, the context is provided on p.23 and an infographic overview report is
available as additional information.

Attainment Measure Participants Average in Target Schools
% of students awarded 5 78% 41%
A*-C including English and
Mathematics
% of students achieving 81% 63%

expected progression from
KS2 to KS4 in English

% of students achieving 79% 57%
expected progression from

KS2 to KS4 in Mathematics
Table 6: LPF impact on attainment

Trust School — Bourne Community College

In order to meet the requirement to develop an outcome target for 2019/20 that is focussed solely
on attainment, and therefore operates outside of our pedagogic model, the University will work with
our Trust School, Bourne Community College. We will develop a programme targeted at
disadvantaged students. The cohort will be determined in partnership with the school.

Trust Schools are maintained schools but are supported by a charitable trust. The Trust is formed of
partners and key community organisations which share and support the strategic direction of the
schools. In the instance of Bourne Community College these partners include, the University,
Chichester College of Further Education, Chichester District Council and 12 Regiment based at Baker
Barracks, Thorney Island.

2.7 Supporting Progression to Chichester

Access 2 Chichester Compact Agreement

The Access 2 Chichester Compact is an agreement between the University and applicants which
guarantees a standard offer or an interview for a place on their chosen course. Applicants who are
eligible for the Compact would need to meet one or more of the following criteria:

Be first in their family to go to university
Be in receipt of a 16-19 college bursary
Have caring responsibilities

Be a care leaver

Had a disrupted pattern of education
Difficult family circumstances

BAME

Once signed up to the agreement, students are a1329(1)-1.0017749.4a37(E ) strat6a2d upgal329(t()-108896(h)2.998
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3. SUPPORT FOR OUR STUDENTS

Supporting transition to and through HE is a critical part of students’ experience from Widening
Participation backgrounds. Most students cope very well and manage the series of steps they face.
However for some, the challenges they meet become insurmountable barriers. The greater the
number of factors to be overcome, potentially the more likely a student is of withdrawing from their
programme. We have a number of support mechanisms in place to support transition, retention and
employment or further study.
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The aims and objectives are to introduce a more pro-active, timely and targeted approach to early
identification of student needs, allocation of support and offer a holistic and bespoke support
package to identified students. This work is delivered collaboratively by our Student Support and
Wellbeing team and nominated individuals in each academic departments.

Key factors in determining participants include: age, number of UCAS points, entry route, term-time
jobs and number of hours worked per week, first to attend HE in family, financial position, household
income and POLAR data.

Academic Support

Guidance and support will be provided by experienced academic staff, as and when required, with
the majority of contact taking place between students and their academic adviser and administrative
staff within each relevant subject areas. This support is available at any stage of their course.

We are aware that students progressing from schools and colleges where progression to HE is not
the norm sometimes struggle with the academic requirements of university-level teaching and
learning. In order to support transition, completion and attainment we pay particular attention to
the provision of academic skills advice. The Academic Skills Adviser offers workshops and one-to-one
advice appointments focusing on the important skills students need to be successful with their
studies: essay planning and writing, critical thinking, academic referencing, presentation skills,
research, information gathering and general dissertation skills, examination techniques, revision
strategies, time management and organisation, grammar, punctuation and spelling, and note-taking
techniques. This personalised service is supported by our Study Skills VLE site.

3.3 Graduate destinations
In excess of 50 per cent of our students are from households where income is less than £42,000 pa
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Our commitment is to make sure that Level 5 students and graduates from all disciplines who
register on the programme, and successfully complete the necessary preparation, have the
opportunity to apply for an expanded programme of carefully matched short and longer term
internships with employers.

In response to the Destination of Leavers from Higher Education survey 2012-13 (DLHE) survey the
Careers and Employability Service focuses on collaborative working with academic departments
principally to deliver experiential learning opportunities to develop employability skills. Using DLHE
survey results a gap analysis reveals those departments where the greatest effort to achieve either
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Provision of relevant information, advice and guidance that can be used to explain the
options available to students.

South Coast Careers Network
In conjunction with our local National Careers Service, the university has introduced a network for
careers advisers across the South Coast region. The group meets 4 times a year to discuss current
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Higher Education Access Tracker (HEAT)

The extract from the most recent HEAT report that covers 2007/08 to 2015/16 evaluates the success
of our WP activity in attracting participants into Higher Education is provided below. The key findings
are below and an infographic overview report is available as additional information.
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7. GLOSSARY

Household Income

! Household income refers to the total annual gross income of the household in which the applicant
lives. This includes any benefits or tax credits received in the household. If the applicant’s parents
are divorced or separated, only the income of one of them will be assessed — whichever one seems
appropriate in the circumstances. The income of the applicant’s other parent will be ignored, but the
income of any spouse, civil partner or live-in partner of the parent who is assessed will be taken into
account.

Polar Data

Young participation rates are calculated for each census area statistics ward in the UK and used to
rank the wards into five participation quintiles, each containing 20 per cent of the UK young
population for the relevant period. The quintiles are numbered 1 (lowest young HE participation
rates) to 5 (highest young HE participation rates). Widening Participation activity is focused on the
bottom two quintiles.

Education, Skills and Training (EST)

Measures the extent of deprivation in terms of education, skills and training in a local area. The
indicators are structured into two areas: one relating to education deprivation for children/young
people in the area, and one relating to lack of skills and qualifications among a sub-set of the
working age adult population.

Indices of Deprivation 2007

The Index of Multiple Deprivation 2007 combines a number of indicators, chosen to cover a range of
economic, social and housing issues, into a single deprivation score for each small area in England.
This allows each area to be ranked relative to one another according to their level of deprivation.

Locally adjusted benchmark (LAB):

24
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Optional commentary on milestones.
This box is character-limited to 1000 characters; however, we are happy for you to upload additional ‘supporting information’ as a separate Word/pdf document.




